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-'To-/
fie Vanaging Director,

/fndi"n Ports Association,
1st Floor, South Tower,
NBCC Place, Lodhi Road,
New Delhi - 110 003.

1ffil
//

//

sub:- Filling up of Live vacant Posts by Direct Recruitment in Major port
Authorities including KPL -Reg.

Ref: - (i) Ministry's letter No.A- 1 1 019 I 1 t2023-pE-l I dated 1 1 .09.2024
(ii) IPA's electronic communication dated 20.09.2024
(iii) This Port's letter No. GAD-EST1 0ESTC(COMt)t1 t2024_

GADSTDS(6256yD. cjated 21.09.2024

Sir,

Kind reference is invited to the communications cited on the above mentioned
subject.

2. ln continuation of this Port's letter of even No. dated 21.0g.2024, for filling up
of other eleven (11) posts, remarks of V.O. Chidambaranar Port Authority in terms
of conditions stipulated by Ministry in its letter dated 11.0g.2024, alongwith
authorization of Chairperson and reseryation position in respect of such posts is
indicated in the Annexure.

3. This issues with the approval of Chairperson, VCCpA.

Encl:as above Yours sincerely,

Copv to:US(PHRD.MopSW

f,{L
(S.P.\$oh"n Xrr)y

Secretary

v





Annexure

V.O. CHTDAMBARANAR PORT AUTHORITY

Renarks
si.

No.

itarne ot the Pots No. of
Po3t3

of the
decision
taken in the
meeting on
recruitment of
entry level
post in Maior
port in single
gateway held
on 2'l .08.2024
under the
ChairmanshiP
of Secretary,
MoPSW

6iiect Recruitment should be the lirst
method of recruitment as per the respective

Recruitment Rule, if not, the Port should

exhaust other methods as per chronology
prescribed in respective RRs before

resorting to direct Recruitment.

proposed to
be filled
should be
within the
linrit of
6anctioned
st.ength fixsd
by the
Ministry as
per last Cadre
Restructuring
or*ea and
crration of no
ne,'{ post(s)
involved.

Contemplation
of Court casea
in respect of
the approved
Posts.

Chairpsraon to
conduct common
recruitment
examination by lPA,
on behalf of Port, as
Chairperson is the
Appointing Authority

n position
with
reqards to
the
approved
posts

'1. Post to be filled through Direct Recruitment
(DR) and Promotion in ihe ratio of 2:1'

2. Vacant posts to be filled by OR method,
based on Roster for Rotation of Vacancy

between DR and Promotion

Po.rts proposed
ta be filled is

wiihin the limit
of sanclioned
strength fixed
by the Ministry

as per the
latest Cadre
Reslructuring

order

No court case
is either

pending or
contemplated
in respecl of
the Posts.

Authorization of
Chairperson , being

the Appointing
Authority for Class I &

ll posts, is
communicated to IPA

for conducting
common examination

I nccour*s Otficer Ort 1

Decision taken
in the meeting

held on
21.08.2024

noted for
compliance

UR-2

IJRJ

otd-i
sc -1

t rR=-i

2.
-Assistant 

Executive
Engineer (Civil)

3

Assistant Director
(Research)

1

4.

-Assistant 

Executive
Engineer (Mechanical)

2

5.

-Assistant 

Secretary Gr. I 1



Posts

of the
decigion
taken in the
meeting on
recruitment of
entry level
post in Major
port in single
gateway held
on 21 .08-2024
under the
Chairmanship
of Secretary,
MoPSW

method of recruitment as per the respective
Recruitment Rule, if not, the port should
exhaust other methods as per chronology
prescribed in respective RRs before
resorting to direct Recruitment.

proposed to
be tilled
should be
within the
limit of
sanctioned
strength rixed
by the
Ministry as
per last cadre
Restructuring
order and
creation of no
new post(s)
involved.

Contemptation
of Court cases
in respect of
the approved
Post3.

Chairpe15on to
conduct common
rgcruitment
examination by lpA,
on behalf of port, as
Chairperson is the
Appointing Authority

n position
with
regarcs to
the
approved
posts

, t_!:l, rn: Reservation Rosler the posr isearmarked for ST category in promotion
method

3. No.ST_employee is avaihbb in the feeder
::9,:;,I!:1"f"f." the post may ue iequ,,eo

t . t-ne post is, req@-uEtiiba oy-
failing which by Direct n"crritr"ir

2. No,ellgible employee availabl€ in the feeder
::................91: 

rl9rerore, the post is required to b€

Promotion faili;g wfrictr 
- 

o,
Recruitment.


