
IPGL

nd a Porls G obal LId (PGL) has been enrrusred by covernment of ndia ro carry out
lrre task ol equipping afd operating Container & Mulipufpose ]emina al Chabahar
Porl The company was inilialty prcmoled by JNPT and Deendaya pod TrLsl wlh an
equ ly stake of 60% and 40% respeclivey The iniriat pad up capitatwas Rs 5 crore
which was raler enhanced lo Rs. 10 crore

The pro€ss of oiftoading the sha€s ot JNPT & opT n ndia pons ctobat Lmled
( PGL) to Sagarmala Development Company Lld was compt€led on 29th November
2018 SDCL has been calegorized as Schedue B CPSE as per calegorizauon by
PublicEnleprises Se ection Board (PSEB)

Deparheil ol Pub c Enterprses has tad down cedatn crileria ior categorzaton and
revson (upgradalof) of the schedule of CPSES lhis ctassificaron syslem was
essenlally aimed at provdng adequate compefsalion Io Board tevet executives ol
CPSEs

PGL s 100% subsdiary oi SDCL rnd as per norms. subsdiary companies are
calegorzed atleasl one schedue beow that of the schedue of lhe Foding
Company Thereiore IPGL can ethe. be categori2ed as Sclredute C or Schedue
D Ths could be a qu ding p ncipe lorlhe roeofMD PcL

Role oescription and Key Responsibilities:

r ChabaharPortDeveloodent

Setl ng a vision and d rection for lhe overallstrategy olrhe company a.d

Exp or ng new bus ness opponufllesand laking Ihem lo successiu
closure by engagrng wth varous clients customers logistcsseNce
providers, shipp ng compan es podauihortiesin nda kan, Middre East
C S. Russia. Centra Asaand Caucasia and Easl ELrope with an nlenl lo
coverlhe lraderrom Arabian Sea M ddle East and lhrough lo the Caspian
and Black Sea regons lplo Russia and Europesince ran offers a
gateway access lo a a|ge hinlefand

!) Expore opporlun ties Io posilon Chabahar as a transhpmenl podior
MLddle Easl afd Easlern Airica
Ensur ng the proper developmefl afd qroMh oi lhe Chabahar port projecl

l\4anaqing and ma ntain iq €lalronshpswith lhe requ sjle government
agencles in ndra (MEA. MoS Navy. rr/oD ndian Coasl Guard elc.) and

Mentor molvate and manage lhe leam oi PGL as wel as maintain
harmonDus and grolllhorenled re al ons wilh the O&M setu ce provider n

Chabahar and other stakeholders I kan/Chabaharpon



I Role olMD & Corporare Matte.s:

x. lr/onrorlns the performance oirhecompanyto rhe detined objeclives
and comp€nce wilh the retevanr regu aliofs and rutes asappticabe

L, Responsibte ior ov€ra afiairs and fnafcathea h ofthe company
. Conducl regutar Board meetings and apprise the sharehoders and

boa.d members on rimety bas s on varous aspects of rhe company,s
ousrn€ss and operat ons

d Ensure adherence ro fiducary and professionatnorms and conducr of
cofrpanys busness

.. Manage & promoie socia media iorsefand company responsbty

.. conrinlousy scan and scout for few prolecls oiinte€st lo cot/ Mosl
SOCLfrom a business and stralegrc perspective

b Take up responsibiity and pbtect deve opmenl for other prolecls of pGL
rn c0unlnes

c. Conlibutelo secior devetopmentby co.tribulrnq knowedge papers.
speaking al conierences, seminars elc

d tmprove and manage pubiciry of tpcL and suc@ss oi Chabaha. port and
oiher initiat ves of PGL

Ihe Candidale wil have lo aSree ro perrormance Targets over a s-year period w(h 1

year Inleryas on lhe oulcomes above at the begtnning of rhe roie The evaluation and
continuarion of the candidale in lhe rote woud be dependent on lhe achtevemenrs
aga nsr penohance targets

ELIGIBILITY CRITERIA:

on lhedate oloccutreice orvacancy (DoV)

. rvinimum AOe -40 years and lvaxmum Age:55 years

. Slperannualof is 60 years and exrendabe as perAppticabte Rutes Tenureot
MD wolld be erlended slrctly on frer t and periormance bas s

EMPLOYI{ENT STATUS:

The applcant musl of the date of app catiof as wer as on lh,a dale ol .reruiew be
empoyed n a regularcapaclty and nol rn a contraclual/ad hoccapacity rn one oilhe

r ceflralPubic seclor E.terprse (CPSE) ( ictuding a rult I me tufcliona D rector
n rhe Board ola CPSE)| 
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b centra Government inctuding theAmed Forces otthe ufion and A|ndia

c. Slate Public Sector Enterprse (SPSE)where the aniuatturnover is Rs 500 crore

d. Prvale Seclor if an Ind an cornpa.ywhere the annua rurnoverts Rs 50Ocrore
or hore (Iheaverase audred annuat turnoverollhree Jinanca years precedino
the caendaryearin which the post s advensed sha beconsidered iorappying
th€ approved lmits). Fora foreign p.vare conpany the minimum turfover woutd
be USD 100 Mn

e Aulofomous Inslituiions (such as Mator PorrTrusts) orcovehmenl
Underlakings in India

1l Foreign Government fslitutions Or Trade/ Tra.spon Bodies/Boads Or port
Authorlies Or sem -governmenl instilutions are atso encouraged lo appty

EXPERIENCE:

Apprcanls shoud possess adequale etpe ence and held a post at a senor evet oi
management nPo.ls, sh ppingand Log sti6 secrorwth fotowing experiences

I Negotable and would .ot be a conslrainl tor lhe

Postwolld be on contract basis and fot on

2 Qualifi calion and Experience

3 Educalion

Gradualewlh a Posr Graduate n
Managemenl from a loplerinsltule ol
internaliona or nalional repule

. Any otherfull-tme degree orpostgraduate
degree n Porl management /Logist 6
mana9emenv supply cha n management
from an inslluteol nallonal/ inle.nationa

privare secror (rndian

Should have minimLm 15 yea6 experence
overallin the po.ls shppn9 and ogistics
industry in Sales/Ma eting/Busness
Deveopmenu Operations with ar leasr 3
yea6 ol expenence if a senior hanaoemenl



Senior ma.agemenl poslion ro es wou d be
considered as Gen€ral Maiaget Vice
Presldenl / Execul ve Direclor or higher

lf working in public/ govt. sector (lndian o

Shou d have at easi 15 years post
qualnclion erperence in lhe execul ve
cadre in lhe reevantarea in a Govt 7 Pub c
Seclor Undertak ng / Autonomous
nsllutions/ Centra Pub c Sector Enterprise

(cPsE)
should have experience ofworking in EB
grade forat least 2 Years
llworking in Governemnt Sectot
shouLd be at easl in sAG grade

Global / lnternational erDerience

Expedence of working in multiple
geographies s prererable
Experien@ olwolk ns in lran/M dd e
Easvcts/Russ a/cenrra AsE/Easl Elrope s

nlernationa exper en.e/ projecls/
assgnments in olhercounl es wouid be

Thorough k.owLedge of porl & shipping
sector and assocrated ExlM logislcs

Demonstrated ab ilylo lead top management
teams afd drive bus ness groMh and
improve company perlomance speciicaly in
Business oevelopmei|] New prolect
developmenrSales & Marketrng
!ndersland n9 oflrade palterns in regon and
ran lndia trade and ran lvllddle East ndia

CIS Cenlral As a-Russ a

General lvlanaqementand CXOetperience

r Ab rly to delne siraiegy drafl busrness plans

and monitor companv performan€ to aEn
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wilh business p ans and slakehotder

Eroad understaf ding ol commercial and

Broad understanding ot co.porate mallers,
regllalory and legar compliances ota privale

Knowledge oiconducl rg Board meetings
and ma ntain.g lduciary responsibi ilies.
in.Lding nlernalAudil New Inveslmenls
and Procuremenl principles
Broad !rdersland ng ofnainlaininO accounls5

2

2

3

1. Base ocalion New Oelhi. Mumbaican be
consders dependng upon requiremenl ol

Would require irequent travel lo New De hi
Mumbai s base ocation)and lran and/or
other reqiona coL.t es lor bls ness

Allqualfieiions should be recognized by uGc/AlcTE/A u(Go )in caseof
ndiaf inslilutions n case offoreign lnslLtutions reevantdocuments on

accredilal odAlli alon lo relevant & recoOnised Aothority or Board or nslltution
wouLd feed lo be provded by cand date.
Addilional weighlaoe may be qiven to cafdldales hav ng addilional.e evant
qualilical ons/ceniiical ons
Appointmenl shallbe subjecllo Seryice and Conducl Rules of IPGL
Elgibiilyand experence can be relaxed by lhe Seleclon Commnlee n @se oi 

^,pexceptiona candidates. s*)t '

. Candidate has lo subm I his/her wil ingness
iorlhe posl allhelme otinleryew tseli
c eary slalrng lhat he/she wil to n lhe post. if
seected.liany cafdidale does not nnially
g ve h s/he. w ll ngness. he/she wi notbe

. The selecled candidale wi I have lo join
wilhin one monlh orissue or etleroi

certification by the



. n case it is delected al any slage of recruihent lhat. candrdate does nol futfi
lhe elgibiily nonns and/or that he/she has furn shed any in@irecl/fatse
nformalion / c€nilicale / doclmenls or has suppressed any maleratfacG his/her

cand dalure wilbe cancelled. lf a.y ollhese shoncomings ls/are delected even
,iler appoinl.neni h s/herservrces are iabero beterminated.

. ntetoew orsho.l-isted canddates shallbe held at rM nislryotShippfs in New
Delh n pe6on or on video-conlerence Any requestforchange oiaddressfo.
rnleturew shal nol be enlenarned

Submission of Applicationsl

. Se lAttested Photocop es/ scanfed copies of allceriicates /lesl mon a s are ro
be provded with lhe application form includrngl

r Edlcaiiona / Protessonal Certificales (risht from Crass Xrh/c@de 1O/ High
Schoo or equ va eft to lhe h ghest)

b Experence Certifcates (includrng Appointment & Reliev ng lelters of allprevious

c Copy of lasr drawn Sa ary. Compensaiion Cerl iicare erc
d. denlircation papers

x. Passport lor lore gn canddates
b. Aadhar/PasspodN oler lO tor Indian candidales

t The lasl date for rece pt of appl cations s 45 days from dale of adverlisement
(lncluding dale of ihe advedisement) No applicalion shal be entedained u.der
any crcumslances aner ihe siipu aled dale. IncompLete applcations are lable io

. Prospective candidates from the Centra Public Sector Efleprses aid
Goverfment oifices shall submittheirapplications thro!gh properchannel

Applicalions are to beaddressed to throuqh post/ cou rier/ e-mail:

ShriA..lanardhafa Rao
MD.Indian Pons Associaal o.
lsl F oor Solth Tower NbccPace,
Bh sham Pilamah Marg, Lod Road.
New Delh Delh 110003

Email md ipa@nic n

s@J- '




